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Welcome to the latest edition of the Careers Network Newsletter. This
edition features updates from local employers and training providers, information
about the Skills Fair and much more. Please share with colleagues.

Electrify your career

myenergi launches national training academy
myenergi, recently ranked as Britain’s 9th fastest growing

muenergi
company in The Sunday Times Hundred 2022, has launched a

dedicated education hub at its state-of-the-art eco headquarters in Stallingborough offering:
+ apprenticeships

+ internships

+ postgraduate schemes

throughout all areas of the business, the ‘myenergi academi’ opened its doors to its first intake last
autumn. It is designed for career changers or school, college and university leavers looking to kick
start their career.

The apprenticeships and internships are available to all ages and across multiple departments to
meet the needs of an ever-growing business. There are also plans underway to create a postgraduate
scheme and announce even more apprenticeships in specialist areas. Applicants can expect to
develop a wide range of business skills, including technical knowledge, ethics, leadership and
management.

Jordan Brompton, co-founder and CMO at myenergi, commented: “myenergi is growing at

an exceptional rate and, following the success of our internship programme, introducing an
apprenticeship scheme seemed like the next logical step towards our goal of identifying the talented
team members of tomorrow.

“We’re passionate about the local area, so aiding its development, and that of the renewables sector,
is so important to us. We’re excited to get the programme underway and continue investing in our
business.”

Applications will open in January 2023, to find out more click https://myenergi.com/myenergi-
academi/ or contact Lauren Doyle, Work Based Learning Lead lauren.doyle@myenergi.com

Creative Careers event

On Tuesday 21st February a ‘Creative Careers’ event is being held at Grimsby Town Hall from
9am to 3pm which is open to all careers advisors in North East Lincolnshire.

The event will showcase local people that work in a range of creative industries and their
pathways to those careers. We will also have course providers attending to find out about the
range of creative courses that are available in our local area.

Please book on the link below.
https://www.eventbrite.co.uk/e/creative-careers-event-tickets-506328822137

For further information please contact
Amy Gresham amy.gresham@nelincs.gov.uk
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Provider access legislation 2023

The updated provider access legislation (PAL) has now
been enacted (came into force 5 January 2023).

It is a key mechanism to further help learners understand
and take-up, not just apprenticeships, but wider technical
education options such as T-Levels and Higher Technical
Qualifications.

The updated provider access legislation (PAL) specifies
schools must provide at least six encounters for all their
students:

« Two encounters for pupils during the “first key phase’
(year 8 or 9) that are mandatory for all pupils to attend

« Two encounters for pupils during the ‘second key
phase’ (year 10 or 11) that are mandatory for all pupils
to attend

» Two encounters for pupils during the ‘third key phase’
(year 12 or 13) that are mandatory for the school to
put on but optional for pupils to attend.

In the context of the provider access legislation, a
provider is an organisation that offers approved technical
education qualifications or their representative, for
example an FE college or training provider.

» A provider, to whom access is given, must deliver an
encounter that includes the following:

+ Information about the provider and the approved
technical education qualifications or apprenticeships
that the provider offers

* Information about the careers to which those technical
education qualifications or apprenticeships might lead

» A description of what learning or training with the
provider is like

* Responses to questions from the pupils about
the provider or approved technical education
qualifications and apprenticeships.

Support with the full statutory guidance from DfE can be
found here.

Are you promoting all pathways with equity?

Everyone has a role to play in ensuring that young
people, parents and carers are supported to develop the
knowledge and understanding of all available routes at
key transition points. Promoting all pathways enables
young people to make informed and more confident
decisions. This short video sparks a discussion as we
ask ourselves: technical pathways, what comes to mind?

. Are you promoting all pathways?

Watchon @BYoulube -~

Watch video

At The Careers & Enterprise Company, we are keen to
support schools and providers to meet and evidence
this updated requirement meaningfully as part of wider
progressive careers programmes. Please speak to
your Enterprise Coordinator if you need any guidance or
support.

Some useful resources to help you support students
understand all pathways:

Making it Meaningful: Benchmark 7
My Learning My Future

My Skills My Future

Careers Excellence Seminars

Case Studies

The SEND Local Offer Events and Training page

Getting the best support for children and young
people with Special Educational Needs and
Disabilities is an important focus for our borough.

There’s lots of great training and events for professionals
working with children and young people with SEND.

Specific areas include:
Autism
Early Years
Sleep
Anxiety
EHCP’s

You will also find events and training to share with local
parent carers and children and young people that you
support. They have told us ‘schools are a key source of
information’.

You can signpost them to training which has been
recommended by others in their position on topics such
as sleep, emotions, early years, and navigating support,
plus events such as coffee mornings, inclusive activities,
and engagement opportunities.

Find training for professionals- NELC SEND
Local Offer | Professionals Events and

Training (nelincs.gov.uk

SEND

North East Lincolnshire
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Humberside Police recruitment launching in March

2022 has been a really busy year for recruitment in
Humberside Police. We have recruited in excess of 200
new police officers plus police staff, volunteers, specials
and cadets.

Justin Robert and Carl Palmer are the two Positive
Action officers for Humberside Police. It is our job to
recruit officers and staff from the diverse communities
that we serve. We go to careers event all over the East
Riding, Hull and North East Lincolnshire areas and
speak to hundreds of potential new recruits.

We can offer

+ presentations to schools, colleges and universities in
the region

+ speak about hate crime, bullying and county lines
drug dealing

March will see the opening of our latest recruitment
campaign where we aim to recruit nearly 80 further
officers. We will be travelling all over the area to
promote Humberside Police and highlight the many
varied and interesting jobs that we have on offer.

Opportunities with HETA

There has never been a better time for young people to
pursue a career in engineering.

According to Engineering UK, 203,000 people with Level
3 and engineering skills will be needed every year to
meet demand through to 2024.

This is a void that can only be filled by young,
enthusiastic people with a willingness to learn and the
current skills gap has forced the industry to identify key
areas for improvement:

» To find the next generation of engineers, employers
in the Yorkshire and Humber region are trusting HETA
to deliver first-class training to ensure trainees are
equipped with the skills, knowledge and behaviours
they need to kickstart a rewarding, lifelong career in
engineering.

» HETA has the experience required to ensure that the
young people that choose HETA excel throughout
their apprenticeship and beyond

It’s a one stop shop for everything health and care
careers related across the Humber.

« Search the interactive career pathway to find career
options

+ Search and apply for jobs
+ Search and apply for apprenticeships

* Prepare like a pro — useful guides for writing a CV and
Interview Techniques

» Explore the education and training pathway to find the
best route into the sector for you

www.hnycareershub.co.uk

If you know anyone who is interested in a career in
Humberside Police then please contact carl.palmer@
humberside.police.uk or justin.robert@humberside.pnn.
police.uk

or visit our website Home | Humberside Police

WE'RE
HIRING

Speak to me
4 about careers at
Humberside Police

Humberside Police

Serving our communities to make them safer and stronger

» pathways leading up to and including a Level 6
Bachelor of Engineering qualification in partnership
with Sheffield Hallam University

At HETA we want

to maintain the
momentum of our
school engagement
campaign throughout
the remainder of the
academic year and
continue to inspire
young people across

the region and educate
them on the unrivalled
opportunities that exist within engineering.

To book a HETA visit to your school or
college, please contact the Schools
Engagement Team via email:
careers@heta.co.uk

To ensure that
schools and colleges
in the region are
aware of the work

of the partnership,
workforce trends and
resources available
to inspire the next generation of the health and care
workforce, we have refreshed our schools and colleges
newsletter:

Here is the January edition of the Humber and North

Yorkshire Health and Care Partnership Careers Hub
newsletter.

Humber and N Yorkshire

& Health and Care Partnership
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. Process Operations Students can register their interest to find out more
. Mechanical about apprenticeship opportunities at CATCH
. Electrical https://catchuk.org/catchapprenticeships
. Instrumentation
: CATCH APPRENTICESHIP A )
. Pipe Welder
. Plate Welder g | 1
. Plpefltter HTTPS://CATCHUK.ORG/REGISTER-YOUR-INTEREST/ . APPRENT\CESHIPS

Message from Hayley Gilham,
YPSS Operational Manager (Employability):

Young People’s Support Services (YPSS) Level 6 qualified Careers Advisers provide free impartial information
advice and guidance to targeted students in key stage 4 across all academies in North East Lincolnshire and
also attend some meetings for students in year 9 where possible.

We also offer additional purchased services such as careers guidance for students who fall outside our targeted
service offer and single or 3 year destination tracking reports to assist academies with meeting responsibilities
covered in the Careers Strategy and Gatsby Benchmarks.

YPSS hold the Matrix international standard for
information advice and guidance services offering : . -
. . . . We have been successfully accredited with the
reassurance as to the quality of the information advice . .
matrix’

) . matrix Standard for delivering high quality
and 9U|dance (IAG) given to young people. information, advice, and guidance!

] sty e e formeson
ity
@ e o e masrm o beoy

For more information please contact
YPSS.MIS@nelincs.gov.uk

#makelAGbetter . @matrix_Standard iNn matrix Standard

Skills Fair 2023 Diary Date Coming soon
Tuesday 4th July 2023 Work Experience opportunities on Lincs2
Grimsby Auditorium for Year 10 students More information to follow

More information to follow www.lincs2.co.uk
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